
On November 23, 2021, AmeriGas Propane, Inc. (the “Company”) and Union Local No. 79 of the International Brotherhood of Teamsters (the “Union”), reached a Contract Settlement Agreement for the Company’s covered employees at its Ocala and Brooksville, Florida location.


The Union has agreed to recommend the initial Collective Bargaining Agreement set forth herein at ratification vote prior to December 15, 2021.  The Company and the Union agree that this Contract Settlement Agreement shall have no effect and that the parties will continue negotiations if the Union notifies the Company that the contract has not been ratified.
COLLECTIVE BARGAINING AGREEMENT

Between

AMERIGAS PROPANE, INC.
and

UNION LOCAL NO. 79
affiliated with the

INTERNATIONAL BROTHERHOOD OF TEAMSTERS


THIS Collective Bargaining Agreement (“Agreement”), is entered into this 



, by and between AMERIGAS PROPANE, INC., (the “Employer”) and TEAMSTERS LOCAL UNION NO. 79, chartered by the International Brotherhood of Teamsters, (the “Union”).
PURPOSE OF AGREEMENT

The purpose of this Agreement is to set forth the terms and conditions of employment agreed upon by the Employer and the Union to establish a prompt and equitable means of settling disputes arising hereunder, and to promote satisfactory relations between the Employer, the Union, and the employees covered by this Agreement.
ARTICLE 1

RECOGNITION


Section 1.
The Employer recognizes the Union as the sole and exclusive representative of all the employees constituting the bargaining unit, as hereinafter defined, for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions of employment as herein set forth.


Section 2.
The bargaining unit consists of all full-time and regular part-time ACE drivers, bulk drivers and service technicians employed by the Employer working out of its Ocala and Brooksville, Florida facilities and excluding all other employees, dispatchers, office clerical employees, guards and supervisors as certified by the NLRB in Case No. 12-RC279412 on September 2, 2021.

Section 3.  No supervisory personnel shall perform work ordinarily performed by employees covered under this Agreement except that they may perform such work for the purpose of:  (a) instruction, demonstration, or teaching; (b) testing materials and production; (c) emergency purposes or during periods of emergency.  For purposes of this provision, an “emergency” is defined as an incident or a period when persons or property are in jeopardy, or when a qualified employee is not available to perform necessary work.  Notwithstanding the foregoing, the Employer shall be entitled to use contract workers for special projects and during peak periods, provided no bargaining employees are laid off and the length of time that any contract worker is utilized does not exceed 90 days.  Any extension of that 90-day period would need to be agreed to by the Union.

Section 3. 
Any order or notice to an employee involving a change in the employee’s classification, assignment, promotion, demotion, layoff or leave of absence in accordance with this Agreement shall be given in writing, with a copy to the Union.
ARTICLE 2
BULLETIN BOARD 


Section 1.
The Company shall provide one bulletin board at each location covered by this Agreement, for the exclusive use of the Union.  The bulletin board must be in an open space, easily accessible to all employees in the bargaining unit.  A Union Steward or Union Representative may only post official Union business bearing the Union’s letterhead on said board.  It is the Union Steward’s responsibility to maintain postings.  All postings will be provided to the facility manager in advance of posting for review. 
ARTICLE 3

UNION ACCESS
An authorized agent of the Union desiring access to the Employer’s establishment during working hours for the purpose of investigating grievances, posting notices, collecting dues, investigating working conditions and ascertaining the Agreement is being adhered to, shall comply with all Employer visitor policies and notify management before entering.  

ARTICLE 4
UNION STEWARDS

Section 1.
The Employer recognizes one (1) appointed Steward from its Ocala facility and one (1) appointed Steward from its Brooksville facility, with one (1) Alternate at each of these two facilities from the Employer’s seniority list.  The authority of the Steward (or the alternate), so designated by the Union, shall be limited to and shall not exceed the following duties and activities:

A.
The investigation and presentation of grievances with his/her Employer or designated Employer representative, at mutually agreed-upon times, in accordance with the provisions of the collective bargaining agreement.  

B.
The transmission of such messages and information, which shall originate with and are authorized by the Local Union or its officers, provided such messages and information have been reduced to writing; or, if not reduced to writing, are of a routine nature and do not involve work stoppages, slow-downs, refusal to handle goods or any other interference with the Employer business.


Section 2.
The Union Steward and the Alternate have no authority to take strike action, or any other action interrupting the Employer’s business, except as authorized by official action of the Local Union.  The Employer recognizes these limitations upon the authority of the steward and/or the alternate, and shall not hold the Union liable for any unauthorized acts.  The Employer, in so recognizing such limitations, shall have the authority to impose proper discipline, including discharge, in the event the Union Steward and/or the alternate have taken unauthorized strike action, slow-down, or work stoppage in violation of this Agreement.


Section 3.  The Union Steward and Alternate shall be provided a reasonable amount of time without loss of pay to perform such duties, provide there is no disruption to the Employer’s business.
ARTICLE 5
MANAGEMENT RIGHTS

Section 1.
The parties agree that the efficiency of any business unit requires clear management authority and freedom to make decisions on matters not expressly limited by any provision in this Agreement.  These rights are reserved exclusively to the Employer.  It is recognized that the management of the Employer, the direction of the workforce, the control of its properties, and the maintenance or order on its premises are solely the responsibility of the management, subject to the provisions of this Agreement.

Section 2.
It is further recognized that it is the sole responsibility of the management of the Employer for the selection, direction, size and makeup of the workforce, including the right to hire, discharge for cause, lay off, promote, demote, assign, reassign, or transfer; to discipline and suspend; to relieve employees from duties and assignments because of the lack of work; to determine the number of employees within a given classification; to establish and modify reasonable work rules; to set shift schedules and hours of work; to determine the number of employees to be employed; to establish jobs or readjust jobs; to establish runs, adjust and readjust runs.  It is agreed that management maintains and retains all of its material rights except as may be limited by any provision of this Agreement, and that they are all vested solely and exclusively in the Employer, and further, that the enumeration of managerial rights shall not be deemed to exclude any other management rights.


ARTICLE 6
DISCIPLINE

Section 1.
The Employer shall not discipline, suspend or discharge any employee without just cause.

Section 2.
In the event disciplinary action is taken against an employee other than issuance of an oral warning, the Employer will provide the employee and Union a copy of the warning.  Disciplinary action shall be taken upon employees within ten (10) calendar days of the date of the alleged violation, or the date the violation came to Management's attention.  If an investigation requires additional time, the Company will notify the Union in writing before the expiration of the ten (10) day period, stating the need for such extension.  An employee shall be entitled to the presence of a Union Steward or Union Representative at a disciplinary interview if the employee requests one.

Section 3.
Disciplinary suspensions and discharge may be appealed through the Grievance and Arbitration Procedure as provided for in this Agreement.  Oral and written warning notices may be appealed by submitting a Letter of Protest to the Employer. 

Section 4.
Warning notices and documented discipline shall remain in the file of an employee for a period of eighteen (18) months and shall be removed thereafter provided the employee has not had a similar repeat offense during said 18-month period.  This section does not apply to the Employer's Safety Rules and Safety Guidelines for Behavior and Discipline (attached as “Appendix A”).  
Section 5.  Pursuant to the Safety Guidelines and Disciplinary Process, at the expiration of either twelve (12) or thirty-six (36) months, as indicated, following the issuance of a written warning notice or a written warning notice involving time off or loss of pay, it shall become null and void and the copy of the notice placed in the employee's file shall not be relied on by management in the administration of progressive discipline.

ARTICLE 7
GRIEVANCE AND ARBITRATION


Section 1.
The term "grievance" means a dispute between the Union and the Employer concerning the application and enforcement of this Agreement.


Section 2.
All grievances will be resolved exclusively in accordance with the following procedure:

Step 1

Within seven (7) calendar days of its occurrence, the grievance must be taken up by the employee and the appropriate Area Manager.  The Area Manager will give his/her answer within seven (7) calendar days thereafter.

Step 2

If no satisfactory settlement is reached in Step 1, the Union will reduce the grievance to writing and submit the written grievance to the Region Director within seven (7) calendar days after the Area Manager's answer in Step 1.  The Region Director will give his/her answer within seven (7) calendar days thereafter. 

Step 3

If no satisfactory settlement is reached in Step 2, the written grievance will be submitted by the Union to the Employer's Regional Human Resources Manager within seven (7) calendar days after the Region Director's answer in Step 2.  The Regional Human Resources Manager will give an answer within seven (7) calendar days thereafter.


Section 3.
If the issue is not resolved in Step 3, within seven (7) calendar days of the Human Resource Manager’s decision, either party may refer the grievance to arbitration.  If the grievance is timely referred to arbitration, a neutral arbitrator will be selected and governed by the following procedure: the moving party will request the Federal Mediation and Conciliation Service to provide a panel of seven (7) professional labor arbitrators from the FMCS Metropolitan List, from which panel the parties will select a single arbitrator according to FMCS procedures.  The arbitration will be conducted according to the rules of the FMCS, and the arbitrator's decision will be binding upon the parties.

Section 4.
The arbitrator will have the authority to interpret and enforce this Agreement, but he/she will have no authority to add to, detract from, or modify any provisions of this Agreement for any reason.  Any arbitrator selected by the Parties must commit to rendering an Opinion and Award within thirty (30) calendar days of the conclusion of the hearing or upon the submission of briefs, if applicable.    


Section 5.
The parties will equally share the fee and expense of the arbitrator, court reporter and meeting room costs.


Section 6.
The joint decision of the Employer and Union representatives at any step of the grievance procedure, or the decision of the arbitrator shall be final and binding upon the Employer, the Union and its members and the employees involved.  The Employer, the Union and the employees in the bargaining unit are confined exclusively to this grievance procedure, including arbitration, as outlined in this article, for the settlement of their grievances and all other remedies are expressly waived.  


Section 7.
Only one grievance can be arbitrated at each arbitration unless mutually agreed between the parties.  Each arbitration hearing shall be conducted by a separately selected arbitrator.


Section 8.  Any timelines set forth herein may be extended only by written agreement of the Union and the Employer.
ARTICLE 8 

NON-DISCRIMINATION


Section 1.
The provision of the Agreement shall be applied equally and without discrimination to all employees regardless of their race, color, religion, disability, national origin, age, sex, sexual orientation, gender identity or by reason of their military or veteran status.  


Section 2.
Neither the Union, its representative nor Employer or its representative will intimidate or coerce any employee or discriminate against any employee by reason of their membership or non-membership in any Union.

ARTICLE 9
NO STRIKE OR LOCKOUTS

Section 1.
The Union agrees that during the life of this Agreement neither it nor its officers, representatives, committeemen, stewards, nor any of its members will for any reason authorize, cause, engage in, sanction, recognize or assist nor will any employee take part in any slowdown, work stoppage, sympathy strike, strike, picketing or other concerted interference with the operations of the Employer during the term of this Agreement.  The Employer agrees that during the term of this Agreement it will not lock out any of its employees covered by this Agreement.


Section 2.
Any employee who violates this article shall be subject to disciplinary action up to and including discharge.


Section 3.
It shall not be a violation of this Agreement, nor cause for discharge or disciplinary action, for any employee to refuse to cross a legitimate, bona fide picket line at any other employer's place of business which has been sanctioned by Teamsters Local Union 79.

ARTICLE 10
SENIORITY


Section 1.
Seniority means length of continuous service in a bargaining unit position without a break.  Any break (as hereinafter defined) will terminate seniority theretofore accrued, and seniority can be acquired after such break only by re-employment, in which case seniority will date from such re-employment.  Break in continuity of service, with resulting termination of seniority, will result from any of the following:

A.
Discharge for just cause; 
B. Resignation with written notice, job abandonment, or termination of service by voluntary act of the employee No call, no show for two (2) consecutive work days, except for hospitalization; and
C. Absence of more than twelve (12) months due to personal illness or injury.
D. Absence of more than twenty-four (24) months for workers compensation injury.


Section 2.
Seniority shall prevail in reductions in the workforce, layoffs and rehiring, provided the senior employee in the classification can perform the available work.

Section 3.
Seniority will not be established until after the employee has been in the service of the employer for ninety (90) calendar days.   When seniority is established, it shall date from the original date of employment.  


Section 4.
Employees shall be given as much notice as possible but not less than five (5) work days advance notice of layoff.  Any employee so affected who intends to exercise seniority and displace a junior employee shall indicate which one within one (1) day of such notice.  Any employee choosing not to exercise seniority shall not be considered for recall until the employee's job becomes available or a job opening appears which his/her seniority would not permit the employee to bump into at the time of layoff. 

Section 5.
Any employee promoted out of the bargaining unit to a supervisory or other position shall retain seniority for four (4) months during which period the employee may decide to return to the employee's former position with the same seniority the employee had when the employee left.  Likewise, the Employer during this period may reassign the employee to the employee's former position.  If the employee remains out of the bargaining unit for four (4) months, the employee's seniority will have been terminated.  Such promotion for any employee shall not occur more than once in any twelve (12) month period. 
Section 6.  Any employee accepting a full-time position as a Union Representative, upon written request of the Employer and the Union, will be granted a continued leave of absence.  If the employee remains out of the bargaining unit for six (6) months, the employee’s seniority will have been terminated, unless mutually extended 
ARTICLE 11
WORK HOURS AND PAY PERIOD


Section 1.  PAYROLL
A payroll period shall be a two-week period from 12:01 a.m. Sunday through 12:00 midnight Saturday.  Payday will be by direct deposit every other Friday, which will be the next Friday after the close of each pay period.  When a payday falls on an observed holiday, the previous work day will be considered a payday for that period.


Section 2.  WORK WEEK

A.  
The fixed work week starts at 12:01 a.m. Sunday and ends at 12:00 midnight on Saturday.

B.
Provided there is work available, permanent full-time employees on the active payroll will be scheduled for a normal work week of forty (40) hours.  There shall be no split shifts, and assigned shifts shall include two (2) consecutive days off.  However, it shall not preclude the Employer from requiring Employees to work mandatory overtime. 

C.   Employees may be assigned to a regular schedule of four (4) ten-hour work days or to a schedule of five (5) eight-hour work days each work week.  The Employer has discretion to set the schedules to meet business and customer needs, but employees’ start times each day will be between 5:00 a.m. and 8:00 a.m.   In the event the employer implements four (4) ten-hour work days for less than the entire work group in a facility covered by this Agreement, seniority shall apply for the selection of such assignments, provided the employee is qualified for the position. 

D. The Employer will provide a minimum of seven calendar (7) days’ notice of any long-term changes to an employee’s regular schedule.
E. Any employee requests to change or trade schedules must be submitted to the Employer for approval.
ARTICLE 12

OVERTIME AND ON-CALL
Section 1.  It is understood that employees may be required to work overtime to meet business and customer needs, especially where the Employer has accumulation of late orders and that employees may not arbitrarily refuse to perform overtime work.  The Company will not mandate overtime if it would cause an employee to exceed the applicable state and federal DOT hours of service regulations, unless permitted by an emergency declaration.  If emergency overtime work is required, all employees are expected to respond.  No overtime shall be worked, except by authorization of proper supervisory personnel of the Company. 
Section 2.  All hours worked in excess of the employee’s regularly scheduled forty (40) hours in any week shall be paid for at the overtime rate of time and one-half (1½) times the regular rate for that classification. 
Section 3.  All qualified employees will be assigned to weekly emergency call-out on a rotational basis (Sunday to Saturday).  No employee will be forced to take a call-out shift on a day that the employee has been pre-approved for vacation.  On-call compensation shall be nine dollars ($9.00) per day ($63.00 per week) effective the first payroll week following ratification.  In the second year of this Agreement, on-call compensation shall increase to ten dollars ($10.00) per day ($70.00 per week).  When called out, on-call shall be paid portal to portal, but no less than a two (2) hour minimum at the time and one-half (1½) rate.  However, if a second call occurs within the DOT limitation, it shall not be subject to the two (2) hour minimum, but shall be paid portal to portal.  In no event shall a driver work or be required to work beyond the DOT limitations.
ARTICLE 13
REST AND MEAL PERIODS


Section 1.
Employees will be entitled to two (2) fifteen (15) minute paid breaks each work day.  The breaks must be taken separately, one in the first half of a shift and the other in the second half of a shift, and they may not be combined with the lunch period.


Section 2. Employees will be entitled to one (1) thirty (30) minute unpaid lunch period each work day.  The lunch period shall be taken between the fourth (4th) and sixth (6th) hours of the work day, unless doing so would delay a delivery.
ARTICLE 14
SAFETY, HEALTH, EQUIPMENT and UNIFORMS
Section 1.
The Employer shall continue to provide all protective devices and wearing apparel, including footwear, in accordance with this Agreement.  The Company will furnish all specialized and power tools required for the job and replace upon surrender worn out or broken tools.  The Company will furnish “Halt” or some other approved chemical spray deterrent product to all employees for their protection.     

Section 2.
Attendance at required safety meetings shall be compensated at the employee’s applicable rate of pay.

Section 3.
The Employer will provide each permanent full-time employee with a full set of uniforms, including a winter jacket.  The Employer will establish standards of dress and appearance for uniformed employees.  Employees will properly maintain and clean issued uniforms. The Employer will replace as needed uniform items which are damaged in the course of employment or should need replacement due to normal wear and tear.  Employees will be responsible for lost or abused items of their uniforms.  Employees will return all issued uniform(s) items(s) or account for same upon separation form employment for any reason.  Failure to return or account for uniform items will result in the employee being charged for the replacement and depreciated value of such item(s).


Section 4.  The Company will reimburse up to the amount of $150.00 for the receipted replacement of appropriate work boots.  In the event the Company increases its policy amount this Agreement shall mirror such increase without the need for further negotiations. 

Section 5.  No employee shall be compelled to operate equipment that is unsafe.  Further, employees shall not be required to operate equipment that they have not been properly trained to use.
ARTICLE 15
GENERAL WORKING CONDITIONS


Section 1.
Employees attending meetings on the Employer’s time shall receive their applicable hourly rate pay for their classification.  Meetings held on the employee’s time shall be attended on a voluntary basis only. 

Section 2.
If, in the course of fulfilling his duties, an employee is aware of hazardous working conditions, he must report it as soon as possible to his immediate supervisor, and an effort shall be made by the Employer to correct the condition as soon as possible.
ARTICLE 16
LEAVE OF ABSENCE

Section 1.
The Employer may grant a reasonable leave of absence to an employee upon written application.  The employee and the Union shall be given a written notice of the terms and conditions of any leave of absence granted.  Requests for leave of absence shall not be unreasonably denied to any employee who has twelve (12) months or more of continuous service.
Section 2.  Any employee who undertakes or continues other work or employment during any leave of absence that occurs during the Employer’s normal hours of business without first securing permission from the Employer and the Union, automatically cancels such leave of absence and will be considered to have terminated his employment.

Section 3.
Failure to return to work in accordance with the terms of a leave of absence shall be a cause for immediate termination with no resort to the grievance procedure.

ARTICLE 17
BEREAVEMENT LEAVE


Section 1.
An employee will not be required to work up to five (5) calendar days immediately following the death of a member of his/her immediate family where the deceased was the spouse, child, father, mother, brother, sister, father-in-law, mother-in-law, brother-in-law, sister-in-law, grandparent, provided the employee's absence is necessary.  Such employee shall not lose pay for scheduled working days in such period.  


Section 2.
Based on the needs of the business and at the discretion of the Area Manager, an employee may be granted paid time off on the day of the funeral of someone other than the immediate family as defined above.

ARTICLE 18
PAID TIME OFF
Section 1.
Paid Time Off (PTO).  Each employee's PTO bank includes the total number of days off that accrue during the year.  Employees are entitled to use their PTO time in a variety of ways, including:

· Vacation

· Personal business (such as: doctor and dentist appointments, home repairs, etc)

· Period of illness or personal injury

· Personal or family emergencies, or care of a child or other relative

· Inclement weather where their location is not closed

PTO must be requested in advance and approved for time off due to:

· Vacations

· Appointments (including non-emergency doctor appointments)

· Spouse or Parent Appointments

· School Conferences

· Religious Holidays

PTO that is used when advance notice cannot be given prior to taking the time off include the following:

· Illness (either yourself or family member) 

· Spouse or Parent Emergency Needs

· Inclement Weather

· Home Emergencies
Section 2.
Eligibility for PTO.  Employees are eligible to earn PTO on a monthly basis.  PTO will be advanced in October each year, but accrued as employees work throughout the year on a prorated basis.    However, PTO may be taken in advance of being earned; amounts taken in advance will be deducted from the employee's final paycheck upon termination of employment to the extent permitted under state law.

PTO may be used in increments of one hour or more.

A maximum of five (5) days of unused PTO time may be carried over to the next fiscal year.  Unused time, in excess of five (5) days, will not carry over or be paid out except as required by state law.  Annual PTO balances (greater than five (5) days) that are not taken by year end will be forfeited.

Section 3.
PTO Accrual.  

Existing Employees
PTO will be advanced in October each year, as indicated in the table below, and is accrued throughout the calendar year.  

	Years of Service
	Hour Accrued

	< 1 year
	136 hours or 17 days (Prorated)

	1-4 years
	136 hours or 17 days

	5-14 years
	176 hours or 22 days

	15+ years*
	216 hours or 27 days

	* For employees hired directly by AmeriGas prior to July 1, 1991 and employees who came to AmeriGas as a result of an acquisition on or before August 21, 2001, certain grandfather rules apply.  Employees on leave for certain military duties will accrue credit towards their years of service during the military leave, as required by law.


New Hires

New Hires in their first fiscal year of employment will accrue PTO as indicated in the table below:

	Month of Hire
	Hour Accrued

	October 
	136 hours or 17 days

	November
	128 hours of 16 days

	December
	120 hours or 15 days

	January
	112 hours or 14 days

	February
	104 hours or 13 days

	March
	96 hours or 12 days

	April
	48 hours or 6 days

	May
	40 hours or 5 days

	June
	32 hours or 4 days

	July
	0 hours

	August 
	0 hours

	September
	0 hours


Section 4.
PTO During Periods of Absence.  PTO will not be earned when on a leave of absence of 30 days or more.  PTO accrual will resume upon the employee’s return to active employment.

In all other respects, PTO shall be determined by the provisions of the Employee Handbook or other employment policies as applicable to employees and which may be amended from time to time.  This Article is intended to comply with all applicable laws.  To the extent that any applicable law provides greater coverage, the applicable law will govern.

Section 5.  Scheduling.  Requests for full weeks of PTO for vacation must be submitted to the Area Manager through the Employer’s procedures, no later than October 15 of each year for the fiscal year.  Where two or more employees request the same week(s) off, seniority will control.  The Area Manager will post the PTO vacation schedule no later than November 1.  Any requests for PTO that are submitted after October 15 are granted on a first-come, first-serve basis.  Should two such requests be submitted on the same day, for the same days off, seniority will control.  

Section 6.  The Employer may deny any requests for PTO during the Company’s peak season (November 15 through March 1).  The Employer may not rescind an approved vacation or PTO day without the mutual consent of the Employee.  Any disputes regarding PTO may be raised through the Grievance Process in this Agreement.
NEW ARTICLE

HOLIDAYS
Section 1.
The Employer provides the following paid holidays:
· New Year’s Day
· Memorial Day

· Independence Day

· Labor Day

· Thanksgiving

· Christmas Day

· Martin Luther King, Jr. Day OR Juneteenth (at the employee’s choice and selected at the same time PTO is scheduled)
Section 2.
An employee shall be paid eight (8) hours’ pay at the employee’s regular rate for each regular recognized holiday, subject to the provisions contained in the succeeding paragraphs.  Should the Employer implement a regular schedule of four (4) 10-hour days, such employees on that schedule will revert to the five (5) 8-hour day schedule on holiday weeks.  

Section 3.  To be entitled to holiday pay, an employee must have worked on the employee’s regular scheduled work days immediately preceding and immediately following the day observed as the holiday, unless the employee had a previously scheduled vacation, previously scheduled PTO day or an illness that is verified with a medical excuse upon return to work.
Section 4.  Holidays are counted toward the calculation of hours worked.
Section 5.  If a holiday occurs during an employee’s approved vacation, the employee will be paid for the holiday and will not be charged a PTO day.

Section 6.  If an employee works on a holiday, the employee shall, in addition to holiday pay, will be paid their regular rate of pay for all hours worked.  
Section 7.
Should a contractual holiday fall upon a regularly scheduled day off for an employee, the workday immediately preceding or immediately following (whichever is closer) the holiday shall be observed as the holiday for such employee, i.e., if the holiday falls on Saturday, the employee will observe the holiday and Friday; if the holiday falls on Sunday, the employee will observe the holiday on Monday.
ARTICLE 19

BENEFIT PLANS
Section 1.
The Union has negotiated participation in the Employer's benefits program under the same terms and conditions as apply to all other participating employees.  The benefits program includes; life insurance, medical, dental and employee savings (401K), short term disability, long term disability, and the flexible spending account.  Additionally, bargaining unit employees will have access to the Employee Discount Program to purchase propane.
The benefit programs may be changed at any time that they are changed for all other employees.  Any dispute in regard to any of the plans is subject solely to the appeals procedure of the particular plan.




ARTICLE 20



OCCUPATIONAL INJURY
Section 1.  
When an employee requires medical treatment for an occupational injury, the Employer shall afford the employee transportation to and from the physician’s office, if employee is unable to provide their own, and pay for time lost during his regular working hours during the day of injury, because of such injury.
ARTICLE 21

JURY DUTY


Section 1.
Each day that a regular full-time employee serves on a jury and when such service deprives such employee of pay that he otherwise would have earned, the Employer agrees to pay such employee for those days the difference between any remuneration received as jury pay and the amount he would normally have been paid for eight (8) hours at his regular straight time rate.  Remuneration for jury duty service shall be limited to a maximum of two (2) weeks per year.  Extraordinary cases will be resolved between the Employer and the employee.

ARTICLE 22

EXAMINATIONS

Section 1.
If the Employer requires physical or other examinations, including examinations for controlled substances or intoxicants, and/or employee proficiency and/or ability examinations, the Employer shall provide or designate a qualified physician or examiner.  The Employer shall bear the cost of any examination required by it to determine proficiency and/or ability.

Section 2.
The Employer shall have the right to test (using scientifically acceptable methods) any employee or group of employees for whom the Employer has reasonable cause to believe that drug or intoxicant use is affecting work performance or safety.  

Section 3.
Failure to pass any of the above tests shall be deemed sufficient reason for disciplinary action up to and including discharge, subject to the grievance and arbitration procedure set forth in this Agreement.    
ARTICLE 23 

PROBATIONARY PERIOD


Section 1.
The first ninety (90) calendar days of any employee’s employment shall be probationary.  During the probationary period, an employee may be terminated for any reason and shall have no recourse concerning such termination to the grievance and arbitration procedures set forth in this Agreement.  
ARTICLE 24
SAVNGS CLAUSE


Section 1.
The provisions of this Agreement are deemed to be separable to the extent that if and when, by a final judgment, a court or government agency of competent jurisdiction adjudges any provision of this Agreement to be in conflict with any law, rule or regulation issued thereunder, such decision shall not affect the validity of the remaining provisions of this Agreement, but such remaining provisions shall continue in full force and effect.


Section 2.
It is further provided that in the event any provision or provisions are so declared to be in conflict with such law, rule or regulation, both parties shall meet within thirty (30) days for the purpose of re-negotiating the provision or provisions so invalidated.












ARTICLE 25 



WAGE RATES AND CLASSIFICATIONS

Section 1.  Upon ratification, the Employer agrees to bring any employee who is compensated currently at a rate less than the minimum hourly rates provided below to that minimum rate.  The minimum hourly rates will increase 2.5% in Year 2 and 2.5% in Year 3, per the table below.  New hires will be compensated at the applicable minimum hourly rates for their position.  
MINIMUM HOURLY RATES


Upon Ratification

September 1, 2022

September 1, 2023

Drivers

(ACE/Bulk)

$21.00



$21.53



$22.06
Service

Technicians

$22.00



$22.55



$23.11
Utility*

$18.00



$18.45



$18.91

*Utility employees not part of the bargaining unit certified by the NLRB; however, if the Employer opts to fill a Utility position, it will do so at the rates provided above and will treat them as bargaining unit employees, subject to this Agreement.

Section 2.  Except as provided below, any employee who is compensated currently at a rate above the minimum hourly rates will receive a 2.5% increase to their current rate on September 1, 2022 and a 2.5% increase on September 1, 2023.   


Section 3.  Provided they remain in their current positions, these Drivers’ compensation will increase as follows:



Upon Ratification

September 1, 2022

September 1, 2023

Irving


$24.00



$24.60



$25.22
Janicki

$24.00



$24.60



$25.22
Lucco


$25.00



$25.63



$26.27
Galluzza

$25.00



$25.63



$26.27

Section 4.  If the Employer calls upon any current employee who has a valid Master Qualifier license to use their license for the Employer’s benefit, said employee shall receive $1.00 per hour above the employee’s regular rate for all hours worked.  When this occurs, the employee will have an opportunity to review each job upon completion, provided employee obtains management approval.  
ARTICLE 26
DUES CHECKOFF

Section 1.  The Employer agrees to deduct bi-weekly and remit monthly, all initiation fees and membership dues, as directed by the Union, from the earnings of the employees who have so authorized voluntarily in writing to make such deductions.  The Union assumes full responsibility for the proper disposition of the funds so deducted when remitted to the Union.

Section 2.
The Union shall indemnify the Employer and hold it harmless against any and all suits, claims, demands, and liabilities which arise out of any action taken by the Employer to comply with the provisions of this Article.


Section 3.  The Employer agrees to deduct from the paycheck of all employees who submit authorization cards and are covered by this Agreement voluntarily contributions to D.R.I.V.E.  D.R.I.V.E. shall notify the Employer of the amounts designated by each contributing employee that are to be deducted from his/her paycheck on a bi-weekly basis for all weeks worked.  The phrase “weeks worked” excludes any week other thana wee in which the employee earned a wage.  The Employer shall transmit to D.R.I.V.E National Headquarters on a monthly basis, in one check the total amount deducted along with the name of each employee on whose behalf a deduction is made and the amount deducted from the employee’s paycheck.  No such authorization shall be recognized if in violation of State or Federal law.  No deduction shall be made which are prohibited by applicable law. 
ARTICLE 27

CALL-BACK PAY

Section 1.  When an employee is called back to work after completing the employee’s regularly scheduled shift, the employee shall be entitled to a minimum of two (2) hours pay or work and the employee will be paid portal to portal for the call back.
Section 2.  When an employee is called in to work on the employee’s regularly scheduled day off, the employee shall be entitled to a minimum of four (4) hours pay or work. 
ARTICLE 28
TERM OF AGREEMENT

Section 1.
This Agreement shall be in effect as of the date of ratification and shall remain in full force and effect to and including August 31, 2024 and shall continue from year to year thereafter unless canceled by either the Employer or the Union by written notice given to the other party sixty (60) days prior to the expiration date.

Section 2.
Sixty (60) days prior to the above-referenced expiration date or any subsequent annual anniversary date, either party may notify the other party of its desire to modify or terminate the existing Agreement.


Section 3.
This Agreement shall be closed for the period specified above and may not be reopened, without mutual consent.
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By____________________________
By__________________________________

______________________________
    __________________________________

______________________________
    __________________________________
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